
Dialogue Facilitation Scripts

Purpose

The Dialogue Facilitation Scripts are designed to provide facilitators with structured, customizable
prompts to guide interfaith and inter-spiritual dialogues within the Religious & Spiritual Dialogue

Framework. These scripts ensure dialogues are inclusive, respectful, and productive, fostering
mutual understanding, addressing sensitive topics, and promoting collaborative outcomes while

aligning with the framework’s principles of inclusivity, respect, equity, collaboration, and
knowledge integration.

Intended Audience

Facilitators leading global summits, regional workshops, or local dialogue circles

Community leaders and spiritual practitioners supporting dialogue processes

Regional Hubs and the Global Council for Religious & Spiritual Dialogue (GCRSD) overseeing
dialogue implementation

Core Principles

This tool aligns with the framework’s five core principles:

1. Inclusivity: Ensuring all voices, especially marginalized ones, are heard and valued.

2. Respect: Honoring the sacredness, boundaries, and perspectives of all traditions.

3. Equity: Addressing power imbalances to create a balanced dialogue space.

4. Collaboration: Encouraging collective problem-solving and shared outcomes.

5. Knowledge Integration: Valuing spiritual and cultural wisdom in discussions.

Scripts Overview

The Dialogue Facilitation Scripts include:

Opening Script: Setting the tone, acknowledging diversity, and establishing norms.

Discussion Facilitation Script: Guiding inclusive and respectful dialogue on key topics.

Conflict Navigation Script: Managing tensions or disagreements sensitively.

Action Planning Script: Facilitating collaborative outcomes and commitments.

Closing Script: Reflecting on the dialogue and honoring contributions.

Customization Guidelines: Adapting scripts to regional and cultural contexts.

Dialogue Facilitation Scripts

1. Opening Script

Purpose: Welcome participants, set a respectful tone, acknowledge diversity, and establish

dialogue norms.

Script:

Welcome, everyone, to this [insert dialogue title, e.g., Regional Dialogue on Climate Ethics]. My
name is [Facilitator Name], and I’m honored to guide our conversation today, joined by [Co-
Facilitator Name, if applicable]. We gather in [insert location, e.g., Nairobi, or virtual platform] to
share wisdom, build understanding, and collaborate across our diverse spiritual, religious, and
ethical traditions.
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Let’s begin by acknowledging the [insert local Indigenous group, e.g., Maasai people], whose
lands we are on, and their enduring spiritual connection to this place. [If virtual, acknowledge
global diversity: We join from many lands, each with sacred histories.] We also honor the [insert
traditions, e.g., Christian, Muslim, Indigenous, secular humanist] perspectives here today,
including those from marginalized communities.

Our purpose is to [insert objective, e.g., explore shared values for climate action] in a space
that is inclusive, respectful, and equitable. To guide us, we agree to:

Speak from personal experience, not as sole representatives of a tradition.

Listen deeply without interrupting.

Respect sacred boundaries, per the Cultural Appropriation Prevention Checklist.

Share time equitably, prioritizing underrepresented voices.

If you feel uncomfortable, you may step away or use our Digital Feedback Dashboard to share
concerns anonymously. We’ve created this space per the Sacred Space Setup Guide to be
welcoming and accessible.

Let’s open with a [insert ritual, e.g., moment of silence, co-created prayer], agreed upon with
our community partners. [Pause for ritual.] Thank you. Now, please share your name, tradition
or perspective, and one hope for today’s dialogue. I’ll start: [Facilitator shares briefly.]

Customization Notes:

Adapt land acknowledgment to local Indigenous protocols, consulting elders.

Tailor norms to cultural context (e.g., emphasize storytelling in oral traditions).

Example: In a South Asian dialogue, include a Hindu-Muslim co-created blessing and
emphasize caste equity in norms.

2. Discussion Facilitation Script

Purpose: Guide inclusive, respectful discussions on key topics, ensuring equitable participation.

Script:

Thank you for your introductions. We’ll now explore [insert topic, e.g., shared values for
sustainable governance]. To ground us, let’s reflect on how our traditions approach this issue. I
invite [insert underrepresented group, e.g., youth, Indigenous participants] to share first,
ensuring all voices are heard.

Here’s a guiding question: How does your tradition or perspective inspire action on [insert topic,
e.g., climate justice]? Please share a personal story or teaching, keeping remarks to 2-3
minutes to allow everyone time. If you prefer, you may pass or contribute later.

[After first speaker]: Thank you, [Name]. That insight about [summarize briefly, e.g.,
interconnectedness in Indigenous spirituality] enriches our dialogue. Who would like to build on
this or share another perspective? [Encourage connections: Does anyone see a shared value
here?]

[If participation lags]: Let’s try a paired reflection. Turn to a neighbor or join a virtual breakout
room to discuss [insert question, e.g., a challenge your tradition faces in addressing this issue].
We’ll share key insights in 5 minutes.

[To deepen dialogue]: How might we integrate these diverse teachings into a shared approach?
Let’s use the Cross-Tradition Values Mapping Tool to identify common ground.

Customization Notes:

Adjust questions to regional priorities (e.g., peacebuilding in conflict zones).
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Use culturally relevant prompts (e.g., storytelling in African contexts, written reflections in East

Asian settings).

Example: In a Middle Eastern dialogue, ask how Abrahamic traditions address communal

reconciliation, prioritizing refugee voices.

3. Conflict Navigation Script

Purpose: Manage tensions or disagreements sensitively, using trauma-informed approaches.

Script:

I notice some tension in our discussion, which is natural when we explore [insert issue, e.g.,
historical grievances]. Let’s pause to honor everyone’s feelings and create space for
understanding, per the Conflict De-escalation Protocols.

I invite us to take a moment of [insert neutral practice, e.g., shared silence, deep breathing] to
center ourselves. [Pause for 30 seconds.] Thank you. Now, I’d like to hear from [Name or
group, e.g., the participant who raised the concern]. Could you share what feels challenging for
you? We’ll listen without interruption.

[After speaker]: Thank you, [Name], for your courage. I hear [summarize concern, e.g.,
discomfort with a term’s use]. Does anyone else wish to share their perspective, keeping our
norms of respect in mind? [Facilitate Deep Listening Process, allowing 2-3 speakers.]

Let’s reflect: What shared value can guide us forward? [If needed, propose a neutral mediator
or breakout session.] If this feels unresolved, we can revisit it privately or via our feedback
tools. For now, let’s transition to [insert next topic or activity], ensuring everyone feels heard.

Customization Notes:

Adapt pausing practices to cultural norms (e.g., communal singing in Pacific Islands).

Use trauma-informed language, especially for historical wounds, per the Truth & Reconciliation

Toolkit.

Example: In a Latin American dialogue, address Indigenous-colonial tensions with a smudging

pause and elder-led mediation.

4. Action Planning Script

Purpose: Facilitate collaborative outcomes and commitments, ensuring equitable input.

Script:

We’ve shared rich insights on [insert topic, e.g., climate ethics]. Now, let’s explore how we can
act together, using the Ethics Charter Template. Our goal is to propose [insert outcome, e.g., a
shared charter, community initiative] that reflects our diverse wisdom.

Let’s start with a question: What is one action our traditions can support to address [insert
issue, e.g., environmental justice]? I invite [insert group, e.g., women, minority traditions] to
share first. [Facilitate 2-3 responses, summarizing ideas.]

Thank you for those ideas, like [summarize, e.g., interfaith tree-planting]. Let’s brainstorm in
small groups—either here or in virtual breakout rooms—for 10 minutes. Discuss: What specific
commitments can we make, and who will lead them? Use the Wisdom Documentation
Templates to note ideas.

[After groups report]: I hear proposals for [list ideas, e.g., a youth-led campaign, a policy
recommendation]. Let’s prioritize one or two actions and assign responsibilities. [Use
consensus or voting, per local norms.] Who volunteers to follow up, and how will we track
progress via our Regional Hub?
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These commitments will be shared with our community, per the Representation Metrics
Dashboard. Thank you for your collaboration.

Customization Notes:

Tailor actions to regional challenges (e.g., water conservation in arid regions).

Adapt group formats to cultural preferences (e.g., communal circles in African settings).

Example: In a Southeast Asian dialogue, propose a Buddhist-Hindu joint initiative for river

cleanup, with youth leading outreach.

5. Closing Script

Purpose: Reflect on the dialogue, honor contributions, and affirm next steps.

Script:

As we close this [insert dialogue title], I’m deeply grateful for your wisdom, courage, and
openness. Today, we explored [insert topic, e.g., shared values for peace], connected across
[insert traditions, e.g., Christian, Muslim, secular], and committed to [insert actions, e.g., a
shared ethics charter].

Let’s reflect: What is one insight or connection you’ll carry forward? I’ll start: [Facilitator shares
briefly, e.g., the power of youth voices]. Please share briefly, or pass if you prefer. [Allow 3-5
responses, or use a written reflection for larger groups.]

Thank you for these reflections. We’ll document our insights and actions using the Wisdom
Documentation Templates and share them via the Multimedia Resource Library. Please provide
feedback via the Digital Feedback Dashboard to help us improve.

To close, let’s join in a [insert ritual, e.g., communal gratitude circle, moment of silence], co-
created with our partners. [Pause for ritual.] Thank you all. Stay connected through [insert
contact, e.g., spiritualdialogue@globalgovernanceframework.org], and safe travels home.

Customization Notes:

Adapt reflections to cultural norms (e.g., oral sharing in Indigenous contexts, written in formal
settings).

Use locally resonant rituals, per the Sacred Time Integration Framework.

Example: In a Pacific Islands dialogue, close with a Polynesian chant and youth-led reflection

on communal values.

Customization Guidelines

Cultural Sensitivity:

Adapt language and rituals to regional norms (e.g., indirect prompts in East Asian contexts,

storytelling in African settings).

Example: In a Middle Eastern dialogue, use Arabic poetic phrasing and Islamic greetings to

open.

Power Dynamics:

Prioritize marginalized voices (e.g., Indigenous, women, youth) in speaking order and action
planning, per the Representation Assessment Tool.

Example: In a South American dialogue, invite Indigenous women to lead discussion
segments.

Accessibility:

Provide scripts in accessible formats (e.g., audio, large print, translations), per the Digital
Access & Inclusion Audit.

Dialogue Facilitation Scripts Global Governance Frameworks

Page 4 of 6

mailto:spiritualdialogue@globalgovernanceframework.org


Example: In a Central Asian dialogue, offer Kyrgyz audio scripts for rural participants.

Youth Engagement:

Include youth-specific prompts (e.g., “How can youth lead this action?”) and roles (e.g., co-

facilitating reflections).

Example: In a European dialogue, invite youth to co-lead the closing reflection.

Remote and Hybrid Engagement:

Adapt scripts for virtual platforms, ensuring clear cues for remote participants and

asynchronous options (e.g., chat contributions).

Example: In a Pacific Islands dialogue, use breakout rooms for rural virtual participants and

record reflections for asynchronous access.

Trauma Sensitivity:

Use trauma-informed language, especially in conflict navigation, per the Truth &
Reconciliation Toolkit.

Example: In an Australian dialogue, frame historical discussions with care for Aboriginal
participants’ colonial trauma.

Appendices

Sample Facilitation Script (Condensed):

Dialogue Title: West African Dialogue on Peacebuilding
Date: May 19, 2025
Location: Hybrid – Accra, Ghana & Virtual

Opening:
- Welcome to our Dialogue on Peacebuilding. I’m [Facilitator Name], honoring the A
- Norms: Speak from experience, listen deeply, respect boundaries.
- Opening ritual: Communal song, co-created with elders.
- Introductions: Share name, tradition, and one hope.

Discussion:
- Question: How does your tradition inspire peacebuilding? Youth share first.
- Activity: Paired storytelling on peace challenges, 5 minutes.
- Deepen: Identify shared values using [Cross-Tradition Values Mapping Tool](/frame

Conflict Navigation:
- Pause: Shared silence if tensions arise.
- Listen: Invite concerned participant to share, use Deep Listening.
- Resolve: Seek shared values or propose mediation.

Action Planning:
- Question: What peacebuilding action can we commit to? Women lead.
- Groups: Brainstorm initiatives, document via [Wisdom Documentation Templates](/f
- Commit: Prioritize a youth-led peace campaign, assign leads.

Closing:
- Reflect: One insight you’ll carry forward? Facilitator starts.
- Ritual: Communal gratitude circle, elder-approved.
- Next Steps: Share feedback via [Digital Feedback Dashboard](/frameworks/tools/spi

Facilitator Checklist:

Dialogue Facilitation Scripts Global Governance Frameworks

Page 5 of 6



Prepare scripts, adapting to cultural and regional context.

Open with inclusive acknowledgment and norms.

Facilitate equitable discussion, prioritizing marginalized voices.

Navigate conflicts sensitively, using trauma-informed approaches.

Guide collaborative action planning and close with reflection.

Resources:

Sacred Space Setup Guide

Representation Assessment Tool

Cultural Appropriation Prevention Checklist

Conflict De-escalation Protocols

Regional Customization Framework

Truth & Reconciliation Toolkit

Contact: spiritualdialogue@globalgovernanceframework.org
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